Dear colleagues,

The future direction of ANHOPS

I would firstly like to introduce myself as ANHOPS Chairman elected at the recent AGM in July. I am Clinical Director of Occupational Health for Newcastle-upon-Tyne NHS foundation Trust and have practiced Occupational Medicine in the North East for the last 10 years. 

This communication has been stimulated by attendance by myself and other members of the ANHOPS Executive at meetings of an expert working group “Improving the health of NHS employees” chaired by David Snashall, President of the Faculty of Occupational Medicine, and Claire Chapman, Director General of the NHS workforce, with Dame Carol Black also in attendance. It is clear from the two meetings so far that ANHOPS must play a key part in driving and facilitating any recommendations, however we, the membership, must be clear about the role of ANHOPS in this process.

It is time to take stock of current ANHOPS activity, analyse our strengths and weaknesses and produce a five year strategy which I believe will reinforce the Association’s important role in the development of NHS Occupational health. I therefore propose a strategic review of ANHOPS activity to develop the five year plan.

Key areas will include

1) Relationship with stakeholders

2) Communication

3) Education

4) Research/ Guidelines

5) Membership/ local group/ activity identifying and coordinating expertise.

The Executive are asking for members to volunteer as “leads” in each of these areas. We are actively encouraging people with no previous experience on exec or management committees to undertake an objective analysis of current ANHOPS activities. It is planned to run a professionally facilitated away day to develop the five year strategy. This will be fully funded for exec, management and review leads.  It would seem appropriate opportunity to hold this in December following the Faculty winter conference "How should occupational health be delivered nationally in the 21st century?" http://www.facoccmed.ac.uk/events/index.jsp#event37. We aim to meet in London on Friday 5th December – venue to be confirmed. 

The Executive regards current scrutiny of NHS Occupational Medicine as an opportunity for the membership to demonstrate its expertise and ability to influence and deliver necessary changes to our current activity. It is vital however that the membership rises to this challenge with active involvement in the future of ANHOPS. The Executive accepts that we are all under increasing pressure in our job plans; however a key part of the review will be to identify funding arrangements and formal recognition of work done by individuals in undertaking ANHOPS activity.

Any members interested in taking up the challenge are invited to contact to me via e mail   hamish.paterson@nuth.nhs.uk       

Yours Sincerely

Hamish 

